
The first 20 trainees began 
Ngarda Civil & Mining’s 
unique Plant Operator 
Training program on Mon-
day 15th October. 

The project has evolved 
over a period of two years. 

It is being conducted in 
conjunction with Pundulu-
murra College and involves 
a major investment by 
Ngarda. 

The course is designed as a 
mining work readiness 
program that focuses on 
entry level plant operator 
training. 

Over the seven week 
course the trainees will 
complete units in Occupa-
tional Health & Safety, 
Basic First Aid, Site Based 
Risk Control, Workplace 
Communication, 4WD 
recovery, Skid Steer Op-

erations, Dozer Operations, 
Wheeled Front Loader 
Operations, Dump Truck 
Operations, Excactor Op-
erations, Heavy Rigid Ve-
hicle Operations, Grader 
Operations, Water Cart 
Operations.  

The course also introduces 
the trainees to Ngarda’s 
corporate culture and oper-
ating procedures.  

Trainees will gain confi-
dence through knowledge 
from experienced operators 
and over the seven week 
period many of Ngarda’s 
key personnel will visit the 
course.  

One of the most important 
aspects of the course is that 
it provides opportunities 
for Indigenous people who 
might not normally gain 
entry into mining jobs.  

Every trainee who com-
pletes the seven week 
course will be offered a full 
time traineeship with 
Ngarda Civil & Mining.  

This provides a unique 
entry point for the Pilbara 
Indigenous community and 
the course represents the 
first installment of 
Ngarda’s planned Mining 
Academy which will in-
volve a skills development 
pathway from  operator to 
supervisor, professional 
and executive management 
positions. 

Trainees Begin Mining 
Work Readiness Training  

Yandeyarra & Marble Bar 
Trainees 
It was a proud day for the 
Yandeyarra and Marble 
Bar Communities. Nine 
trainees have taken up resi-
dence at Pundulmurra for 
the seven week mining 
work readiness course. 

Ngarda Mentor Willie Jumbo: “This training 
means so much to the Yandeyarra , Marble 
Bar  & Port  Hedland Communities” 

Special points of interest: 

• Yandeyarra & Marble Bar Trainees 

• An Opportunity worth waiting for 

• Trainees that complete mining work readi-
ness training will be offered a full time 
position with Ngarda Civil & Mining. 

• Unique partnership with State, Federal 
employment organizations to create mining 
employment opporunities for Indigenous 
people 
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Richard Whalebone & Clinton Abdullah , packed and ready to begin their 
training are farewelled at Yandeyarra. 
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within job network including Job Futures, 
ITEC, the Pilbara’s Bloodwood Tree and 
last but not least the Yandeyarra and 
Marble Bar CDEP programs administered 
by the Ngarda Ngarli Yarndu Foundation. 
The richness of this partnership was dem-
onstrated by the fact that representatives 
from all of the agencies were on hand to 
help with the support for the trainees on 
the first day of the training.  

 

 

 While the major investor in the pilot op-
erator training program is Ngarda Civil & 
Mining, the program has involved a part-
nership involving BP/Caltex and many 
different government agencies from the 
sponsorship of the state agency Aborigi-
nal Economic Development and  Educa-
tion and Training to the Commonwealth 
Department of Employment & Work-
place Relations and several agencies 

 

Ngarda’s senior trainer Lou Nannup has 
been looking forward to the day when he 
could transfer his 30 years of experience 
in the mining industry to young people in 
the Indigenous community. 

Lou’s heritage goes back to Yindibarndi 
country through his mother and he grew 

up in the Geraldton area. 

There are few machines that Lou has not 
operated in his long career. But he began 
his career as a ringer at Meekatharra 
where he says he gained some great les-
sons in life from great teachers. He then 
worked on the railways. Next moving on 
to work for 3 Springs Shire doing a long 
six year stint carving out roads in some of 
the toughest road building enviroments in 
the nation.n 

Lou joined the mining industry to do 
better for his family. He remembers that 
when he first went away, he got so home-
sick that he returned home on the same 
bus. But when he got home he knew 
nothing had changed and that to ensure 
his family succeeded he had to work 
away from home in the mining industry. 

 Lou has worked all over the Western 

Australia mining industry from the gold 
fields to the Pilbara rising to 2IC in pit 
operations. His career as a machine op-
erator has taken  him through many min-
ing booms and many mines. 

From a lifetime of experiences Lou 
knows exactly the kind of  feelings first 
time trainees have. 

Lou’s dream is to create an environment 
where Indigenous operators can develop 
a career by developing a progression of 
skills beginning with mining work readi-
ness training. He says it takes at least 3 
years to become proficient on any any 
machine because the operator has to be 
able to experience a variety of conditions, 
environments and situations.  

Lou’s gentle wisdom is the perfect way 
for people who are new to the mining 
industry to gain confidence and under-

with a guaranteed offer of further full 
time employment if they complete the 
training. This gives training a new mean-
ing as the trainees have to learn to obey 
the rules of attendance of any employee, 
it also gives training a special relevance 
and urgency. It also means that Ngarda as 
an employer and Pundulmurra as an edu-
cational institution have to work very 
closely together. Ngarda is delighted that 
Frank Shwalger is working so closely 
with Ngarda senior trainer Lou Nannup. 

Pundulumurra College has provided un-
wavering support for the Pilot Operator 
Training Program. Forthcoming newslet-
ters will focus on the unique collabora-
tion of  Ngarda Civil & Mining  and Pun-
dulmurra College. 

One of the useful aspects of the collabo-
ration between Ngarda and Pundulmurra  
is that the trainees were signed up as em-
ployees for the eight week training period 
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A Unique Partnership 

Lou Nannup—Mining Elder 

Pundulmurra College Support 

Lou Nannup 

Shaun Fowler & Job Futures Staff 

Pundulmurra Trainer Frank  Schwalger 
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TAFE staff came out for the inaugural 
Pilot Operator Sausage Sizzle  

 

 

 

 

 

 

Trainees begin their site inspection. 
Penny from Northern Employment yarn 
with the trainees. 

Working for Ngarda will give you a great 
opportunity in working life, Port Hedland 
area manager Alan Titley told the trainees 
in his welcome on the first day of the 
Pilot Operator Training Program.  

 

 

 

 

 

 

 

 

 

Job Futures staff were on hand to help the 

trainees with a complicated array of 
forms including employment forms from 
Ngarda, enrolment forms for TAFE, Job 
Agency sign off sheets, as well as a numb 
er of training forms including permit to 
train forms. 

Vanessa from Job Futures took a special 
pride in the successful application of her 
clients like Shane Dorizee who has taken 
up a Pilot Operator Training Program 
position. 

comes taxation and responsibility. Over 
coming weeks the Ngarda trainees will 
learn about managing their wages, how to 
make careful investments in personal 
assets. As the experienced voice of Lew 
Nannup made clear, it is a common mis-
take for people earning higher levels of 
pay to take on to much debt and it is im-
portant to take a responsible approach to 
savings and investment. 

Much of the first morning of the course 
was taken up filling out paperwork. With 
work comes a lot of forms. The Ngarda 
trainees spent the  entire morning filling 
out the requirements of employment in-
cluding superannuation applications, 
banking forms, taxation forms, mining 
work clothes application forms, confir-
mation of appointment forms, offer of 
employment forms. For many it was a 
very new experience because with work 
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Trainees 

An Opportunity in Working Life 

With Work Comes Taxation and Responsibility 

Jane Binsaad, Ngarda Ngarli 
Yarndu Foundation and Rich-
ard Whalebone fill out a tax 
file number declaration 

“Strick with this training and Ngarda will stick 
with you” said Ngarda Area Manager Alan 
Titley 



 

Ngarda Civil & Mining 
PO Box 3053 

South Hedland, 6722 

PILOT PLANT OPERATOR TRAINING—
NGARDA CIVIVL  & MINING 

CDEP has been an obstacle because the 
existing job agencies do not allow the 
funding flexibility that the CDEP does to 
address the critical issue of work readi-
ness training. 

The most important strategic element of 
getting more local Indigenous people 
into mining industry employment is 
work readiness training. The mining 
industry is a potentially dangerous area 
with large machines and enormous lev-
els of logistical support and manage-
ment. 

I am very proud that the Yandeyarra, 
Marble Bar and Port Hedland commu-
nities have shown that there are many 
Indigenous people who want the oppor-
tunity to get into mining employment. 

I am also proud of the support that the 
elders of the community have shown for 
the training. It is very good to hear the 
stories about trainees being completely 
devoted and waiting for the possibility 
of the training since their interviews at 

It has taken a long time for the Pilot Plant 
Operator Training program to get started. 
Many people have worked very hard over 
a long period now. 

I would particularly like to acknowledge 
the role that Peter Donovan from the WA 
Department of Aboriginal Economic 
Development has played over the past 
two years. Peter has never given up and 
has continued to support the project. It 
was AED that provided Ngarda Civil & 
Mining with the initial grant that enabled 
the project to get this far.  

When you do something for the first time 
it often takes more time, energy and in-
vestment than one would normally ex-
pect. My colleagues at Ngarda have al-
ways supported this project and have 
always been behind its development. 

But Ngarda is a business and it has at 
times been frustrating to have to deal 
with the many layers of government in-
volved in supporting Aboriginal employ-
ment. The abolition of the Port Hedland 

Wedgefield only a few weeks ago. If we 
all put in the effort this training can really  
be the making of Ngarda and of new In-
digenous trainees. 

A Word from Barry Taylor—Executive Chairman, Ngarda Civil & 
Mining 

Phone: 08-9140-1915 
Fax: 08-9140-1935 

 

Go Harder for Ngarda 

http://
pilotplant.webexone.com 

Barry Taylor 

From the top left: Ralph Whalebone farewells his son Henry, Marble Bar, Michael Whale-
bone farewells his daughter to take up the eight weeks of training, Michael’s relatives come 
out to say goodbye, Alexander “Chooky” Dann, Teena Poland, Group Photo on first day of 
training 


	Trainees Begin Mining Work Readiness Training 

	Yandeyarra & Marble Bar Trainees

	Ngarda Mentor Willie Jumbo: “This training means so much to the Yandeyarra , Marble Bar  & Port  Hedland Communities”

	Special points of interest:

	Inside this issue:

	Training Begins

	Pilot Plant Operator Training—Ngarda Civivl & Mining

	Volume 1, Issue 1

	October 15, 2007

	Richard Whalebone & Clinton Abdullah , packed and ready to begin their training are farewelled at Yandeyarra.

	Volume 1, Issue 1

	Page #

	A Unique Partnership

	Lou Nannup—Mining Elder

	Pundulmurra College Support

	Lou Nannup

	Shaun Fowler & Job Futures Staff

	Pundulmurra Trainer Frank  Schwalger

	Volume 1, Issue 1

	Page #

	Trainees

	An Opportunity in Working Life

	With Work Comes Taxation and Responsibility

	Jane Binsaad, Ngarda Ngarli Yarndu Foundation and Richard Whalebone fill out a tax file number declaration

	“Strick with this training and Ngarda will stick with you” said Ngarda Area Manager Alan Titley

	Pilot Plant Operator Training—Ngarda Civivl & Mining

	A Word from Barry Taylor—Executive Chairman, Ngarda Civil & Mining

	Barry Taylor



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



